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KILLESHAL

TRUSTED SINCE 1969

Killeshal Precast Concrete Limited

operates from a production facility in
Daingean, Co. Offaly, providing a broad
range of high-quality products to the

construction industry and to the pubilic.

The Gender Pay Gap Information Act 2021
mandates all companies with over 50 employees
to report on the hourly gender pay gap within
their organisation. In this report, all figures are
calculated using the standard methodologies
outlined in The Employment Equality Act 1998
(Section 20A) (Gender Pay Gap Information)
Regulations 2022.
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What is Gender Pay Gap?

It is important to distinguish Gender Pay Gap
from Equal Pay.

Equal Pay refers to male and female employees
receiving the same hourly pay for carrying out the

same jobs, similar jobs, or work of equal value.

Gender Pay Gap relates to the disparity in the
average pay and bonuses that male and female

employees in an organisation receive.

This graphic gives a breakdown
of the number of employees
working for Killeshal Precast
Concrete Ltd in the 12-month
period preceding 1% july 2025.

As with most of the construction
industry, our workforce is
predominantly male. Women
account for 5.8% of our total of

103 employees.
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Hourly Remuneration

The following graphics display the gender pay gap
as a percentage of the average hourly pay for a
male employee. Hence, negative percentages
indicate that average hourly remuneration is

higher among female employees.
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As an employer, Killeshal values the work of all
employees and operates a policy of equal pay for
equal work. Higher average hourly pay rates for
female employees reflect the employment of

females in office-based roles.
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Temporary / Fixed Term Employees
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There are no temporary female employees.
Temporary employees constituted mainly of

students on summer work placement.

Bonus Remuneration
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Not all employees qualify for a bonus.

Breakdown of Employees by Pay Quartiles

This graphic displays the proportion of male and female employees in each quartile based on hourly

remuneration. The entire workforce is split into four equal bands on the basis of pay grade.
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